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Leadership Council on Legal Diversity 
2020-2021 Success in Law School
Mentoring Program Prospectus

Mentoring Program Purpose 

The primary objective of the LCLD Success in Law School Mentoring Program is to ensure that 
talented and diverse first-year law students receive the mentoring and preparation that they need to 
maximize their potential in law school and beyond. 

Mentoring Program Components 
 
The LCLD Success in Law School Mentoring Program includes two components: the Individual 
Mentoring Program (IMP) and the Group Mentoring Program (GMP). Mentors and Mentees are 
encouraged to participate in both components of the program to build a strong relationship. Note: 
Due to the COVID-19 pandemic, Mentors and Mentees are advised to hold all meetings over video 
conference or by phone. 

Individual Mentoring Program (IMP)

The IMP is a comprehensive initiative for first-year law students from diverse backgrounds based on 
the principles of legal excellence and personal involvement. Attorney Mentors are matched 1:1 with 
talented law student Mentees to ensure that Mentees receive the mentoring they need to navigate 
their first year of law school and maximize their long-term potential. 
 
Group Mentoring Program (GMP)

GMP events allow diverse 1L students to receive advice and support from successful attorneys from 
LCLD Member organizations. As invited guests to substantive GMP events, 2L and 3L students can 
also take advantage of this opportunity. 

Three GMP events are scheduled during the school year. GMP events are designed to provide guid-
ance from experienced attorneys in an informal, interactive, and collegial setting. GMP events in-
clude attorney Mentors in a networking session and a panel presentation. Panel presentations cover a 
variety of topics including networking and relationship building, interviewing skills, professionalism, 
practice area choice, and attorney evaluation, to name a few. These events may also include an infor-
mal networking hour or reception in addition to the substantive programming.
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While GMP events have been held in-person over the years, these events will be held virtually in the 
2020-2021 academic year to keep Mentors and Mentees engaged in the program. City Leads will coor-
dinate these events in their city using the virtual meeting platform of their choice. 
  
Resources for Mentors and Mentees
 
• Mentoring Toolkit: LCLD provides a comprehensive Mentoring Toolkit to assist Mentors in 

developing a successful relationship.

• Mentoring E-Module: LCLD provides a comprehensive e-module titled, “Build a Strong 
       Mentor-Mentee Relationship,” that sets out the expectations for both Mentor and Mentee.

• Access to City Leads and LCLD: City Leads are attorneys at LCLD Member organizations who 
serve as local liaisons between LCLD and Mentors, local law school students, and law school 
administration. Mentors are encouraged to contact their local City Lead(s) and LCLD for advice 
or guidance as needed. 

Candidate Requirements, Fees, and Selection Process 

Candidate Requirements

• All attorneys at LCLD Member organizations, as well as LCLD Alumni at other organizations, are 
eligible to participate as LCLD Mentors. 

• Mentors and Mentees must watch the “Building a Strong Mentor-Mentee Relationship” E-module 
that sets out the expectations for both parties. 

• Mentors are expected to initiate contact with the Mentee. The planning template from the LCLD 
Mentoring Toolkit should be used during the first meeting to help both the Mentor and Mentee 
establish fundamentals for building a strong relationship. 

• Mentors and Mentees are expected to meet approximately three times per semester, via email, 
phone, video conference, etc. 

• Mentors commit to one year with the assigned Mentee. If both Mentor and Mentee agree, they 
are encouraged to continue with their relationship beyond the first year.  However, this is not a 
requirement of the program. 

• Mentors and Mentees are expected to complete periodic surveys distributed by LCLD. These are 
typically distributed in March.

https://www.lcldnet.org/media/uploads/resource/Web_1_City_Lead_Position_Description-2020.pdf
https://www.lcldnet.org/media/uploads/resource/Web_1_City_Lead_Position_Description-2020.pdf
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Fees and Expenses

There is no additional fee associated with the Mentoring Program, as it is included in the cost of 
LCLD membership. 

Selection Process and Timing

• Mentors: Attorneys at LCLD Member organizations may enroll as Mentors by filling out a brief 
application form from June 1, 2020 through December 15, 2020. Attorneys at all levels and back-
grounds are welcome to serve as LCLD Mentors.

• Mentees: Diverse first-year law students may register to become Mentees by completing the 
registration form on the LCLD website in September/October (exact dates are determined by 
City Leads and law school administrators). While the IMP has historically focused on top-tier 
law schools as identified by US News and World Report, in 2020-2021 we are casting a wider net 
to include smaller law schools. LCLD aims to increase the reach and inclusivity of the program 
by making mentorships available to more diverse/underrepresented students who might not 
other-wise be offered an opportunity to be matched with an LCLD Member attorney as a Mentor.

• Matching Criteria: Mentors and Mentees are matched based on local or state-to-state proximity 
for a virtual experience.

For additional information about the LCLD Success in Law School Mentoring Program, please 
click here. 

For questions, please contact Nancy Richardson, LCLD Program Manager, at 
nrichardson@lcldnet.com.

https://www.lcldnet.org/programs/law-school-mentoring/mentors/
http://www.lcldnet.org/programs/law-school-mentoring/.
mailto:nrichardson%40lcldnet.com?subject=

