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I’m excited to introduce you to the

work of the Leadership Council on Legal Diversity, an active, fastgrowing national organization dedicated to building a more diverse
and inclusive US legal profession.
The idea behind LCLD is simple but powerful: To create a generation
of diverse leaders in the profession, we must engage the top leaders
of today. That is why LCLD is made up of the General Counsel of
Fortune 500 corporations and the Managing Partners of the nation’s
leading law firms.
Each of these individuals has made a personal commitment to the
defining mission of our organization. In joining LCLD, they’ve also
committed their organizations, and the lawyers who work there, to
pursue that goal alongside them.
Shortly after LCLD was founded in 2009, we began building programs
to help minority and female attorneys expand their professional
horizons. In the years since, more than 10,000 talented individuals
have benefited from the professional development and relationship
building offered by our Mentoring, 1L Scholars, Pathfinder, Fellows,
and Alumni programs, all of which are detailed in this brochure.
Today our program graduates make up one of the most powerful
networks for the next generation of leaders in the profession.
To support our Members’ efforts to build inclusive workplaces, we’ve
also developed a growing catalog of innovative practices for advancing diversity and inclusion, pioneered by LCLD Members in their
own firms and companies. Available to Members through an online
portal, these What’s Working ideas are packaged for easy adaptation.

We’re also deeply connected to each other, which has enabled LCLD,
during the current pandemic, to seamlessly pivot to virtual interactions among program participants and Members. If anything, this
challenging environment has created even more opportunities to
bond as a community.
Within weeks of the COVID outbreak, LCLD presented our firstever virtual conference, an elaborate, two-day meeting of the 2020
Pathfinders. That was followed by a series of virtual events large
and small—tutorials, roundtables, webinars, and meetings of LCLD
Members, Alumni, and program participants, ranging from relatively
small peer circles of our current Fellows to large-scale meetings of
Alumni, Members, and diversity professionals.
We have also added our collective voice to those calling for reform of
our justice system, including law enforcement practices that unfairly
target communities of color in the United States.
Even in this extraordinary time, we continue to make progress toward
fulfilling our mission: to make the US legal profession as diverse
as the nation it serves.
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Please join us on that journey.

Robert Grey
President, LCLD
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LCLD Membership: A Commitment to Lead
To become a Member of LCLD is to join a community of like-minded individuals and organizations, united by their
shared commitment to the ideals of equality and justice and to the advancement of underrepresented talent in our
organizations. LCLD’s remarkable success derives from the direct participation of our Members, whose contributions
are valuable and wide-ranging.
Leaders at the Front: This new initiative, launched at the 2020
Annual Membership Meeting, challenges LCLD Members to make
public statements of commitment to expanding DE&I within their
organizations. By raising their collective voice, LCLD leaders are
working to make their organizations, their profession, and their
nation more equitable and inclusive. LEARN MORE
Leadership Summit. In 2021, LCLD will host three virtual Leadership Summits in partnership with Harvard Law School on January 27,
2021, February 24, 2021, and March 31, 2021. These Member-only
(Managing Partner and General Counsel) meetings will be focused
on the new Leaders at the Front initiative and will assist Members
in drafting their own Leader Pledges. LEARN MORE
Annual Membership Meeting. Once a year, LCLD’s 300+ Members
come together to share ideas, strengthen relationships, and renew
our common purpose. This meeting is held either in person or virtually.
Language of Leadership. A monthly series of virtual, in-depth,
one-on-one conversations between an LCLD Member and President
Robert Grey around the nature of leadership in the law, in society,
and in the pursuit of diversity and inclusion.

Learning Experiences. Hosted by a corporate Member, these oneday events provide Fellows with valuable glimpses inside the business
operations and legal affairs of LCLD companies. In person, whenever
possible, or virtual.

Leadership Lunches. Co-hosted by a managing partner and a general counsel, these candid, small group luncheons allow Fellows to
ask questions and build relationships with leaders of the profession
in an open, collegial setting. In person or virtual.
What’s Working. By leading new, innovative approaches to D&I
within their organizations, Members can transform the status quo.
And by sharing those ideas on our What’s Working platform, they
can help other LCLD organizations adapt those ideas and make
significant progress of their own.
Compass and Top Performer Awards. The Compass Award is
presented to Members who participate in the Pathfinder and Fellows
programs, at least one pipeline program, and attend the Annual
Meeting. Top Performer is a points-based award presented each year
to our most active Member organizations.
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A Commitment to Developing
the Next Generation
of Diverse Legal Leaders

“We’ve all been very committed
to one another—staying in touch
and continuing to help each other
in many different ways. That says
something about the power of the
LCLD network.”

Since the launch of LCLD in 2019, our
Members have developed a wide range of
action programs, which are responsible
for advancing diverse legal talent by giving
them the tools to succeed. From the launch of
our landmark Fellows Program in 2011, more
than 10,000 diverse attorneys or law students
have benefited from LCLD programs.
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Note: Due to
the impact of COVID-19,
for the safety of staff and program
participants, LCLD has pivoted
from in-person meetings towards an
all-virtual program experience for
the 2021 calendar year. When it is
safe to meet in-person again,
LCLD will notify members
and participants.

LCL D P R O G R AMS

1L Scholars Program
Introduced in 2012, our 1L Scholars Program bolsters
the legal pipeline by providing diverse first-year law
students with extraordinary opportunities to learn
nuanced fundamentals of a legal career, just as they’re
starting internships at LCLD Member organizations.
Each summer, several hundred Member-selected
1Ls come together for an intensive, three-day seminar
hosted by LCLD, where they’re exposed to sessions
on exploring the law, working with other generations,
business strategies, and secrets for success.

Candidacy Requirements
w 1L LCLD Scholar candidates must be enrolled
as first-year law students and in good standing
at an ABA-approved law school
w 1L LCLD Scholar candidates must apply
directly to summer internships at the LCLD
Member organization(s) of their choice in early
spring. Each Member organization will independently identify, select, and hire its respective
1L LCLD Scholar(s)

Program Components
w Virtual Scholars’ Summit
w Virtual Mock Interviews
w LinkedIn Group
w 1L Scholars Resources and Opportunities
w Personality-Type Assessment Session
w Law Firm Mechanics Session
w Everyday Wellness Session
NEW
w Virtual Social Hours

2021 Scholars Program Prospectus
For information on the application process, 2021
dates, and program components, please CLICK
HERE. There are no additional fees for the Scholars
Program (included with yearly membership dues).
For further information, contact Nancy Richardson.
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98%
Scholars said the
program helped them
develop substantive skills
and plan their future
legal career.

SOURCE: 2019 Scholars Survey

“Working for both a law firm and a corporation has given me an experience not many
law students get, and has helped me settle on the direction I want to go in the future.
I am able to approach problems differently and see the perspective on both sides.”
REINA ALMON | 2016 1L Scholar
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Success in Law School
Mentoring Program
Our LCLD Mentoring Program serves first-year law students
from diverse backgrounds, matching them with mentors
from LCLD Member organizations and LCLD Alumni who
provide guidance on the principles of legal excellence and
strategies for success in law school and beyond.

Mentor Candidacy Requirements
w Mentors are LCLD Member organization
attorneys and LCLD Alumni

Program Components
w Mentoring Toolkit
w E-Module
w Individual Mentoring Program (IMP):
one-on-one mentoring
w Group Mentoring Program (GMP):
social and substantive events with speakers
w Open to small law schools nationwide
w Attorneys and 1Ls may register in the city NEW
of their choice

Mentoring Program Propsectus
For information on the application process, 2021 dates, and
program components, please CLICK HERE. There are no
additional fees for the Mentoring Program (included with
yearly membership dues). For further information, contact
Nancy Richardson.

35
The LCLD Mentoring Program operates
in more than 3o cities across the US,
including San Juan, Puerto Rico.
SOURCE: 2018-2019 Mentoring Survey

“Having a mentor is one of the best
things to happen to me in law school...
It’s been a wonderful experience, and
I’m super grateful to have met her
through this program.”
DENISSE GARCIA | 2015 Mentee
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Fellows Program
Launched in 2011, LCLD’s landmark Fellows Program
takes high-potential, mid-career attorneys from
Member organizations and sets them on a fast track
to leadership. Chosen by their General Counsel or
Managing Partner, Fellows participate in a year-long
professional development regimen that includes
in-person conferences, training in the soft skills of
legal practice, peer-group projects to foster collaboration and networking, and contact with LCLD’s top
leadership. They also interact regularly with a number of LCLD Members who host them for Learning Experiences and Leadership Lunches, sharing
insights for personal and professional success.

Candidacy Requirements
w For LCLD attorneys with eight to 15 years of
professional experience who are:
IM PACT PL AY E R S : Widely recognized

as indispensable to key clients and teams,
routinely demonstrate high levels of initiative,
and perform beyond what is expected

Candidacy Requirements [Continued]
INSTITUTIO N BUILD ERS: Reflect a deep

sense of engagement (intellectually and
emotionally) in your organization and have
invested in attorney mentoring and professional development
LEAD ERS: Identified as being on a trajectory

towards leadership within the organization

Program Components
w Three Virtual Class Meetings
w Virtual Learning Experiences
w Virtual Leadership Lunches
w Virtual Small Group Sessions
NEW
w Virtual Speaker Series
w Virtual Professional Development Tracks
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2021 Fellows Program Prospectus
For information on 2021 dates, cost, selection criteria, and descriptions of each program component,
please CLICK HERE. For further information, contact Nichole Velasquez.

82%

“It’s not just about the connections. I leave these Fellows Meetings feeling inspired.
I feel like this is one of the most genuine, authentic groups of people that I’ve been
around—highly accomplished, highly dedicated, highly passionate people.”
BILAL ZAHEER | 2017 Fellow

Fellows said the
program expanded
their network.

SOURCE: 2019 Fellows Alumni Survey
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Pathfinder Program
The Pathfinder Program was created in 2015 to deliver the
benefits of LCLD programming to high-potential, earlycareer diverse attorneys at LCLD Member organizations.
The goal of the program is to provide these Pathfinders with
practical tools for the journey ahead, including foundational
leadership skills, career development strategies, and tips on
building relationships and professional networks. Designed
for both in-house and law firm attorneys, the Pathfinder
Program curriculum is meant to supplement the training
initiatives of Member organizations.

Candidacy Requirements
w For LCLD attorneys with three to eight years of
professional experience
w Early-career emerging leaders who have, or have
the potential to, distinguish themselves within their
corporation or law firm

Program Components
w Two Virtual Meetings
w E-Learning Modules
w Compass Conversations
w Peer Circles
w Program Facilitator Interactions
w One Virtual Regional Meeting
w Virtual Affinity Groups

NEW

2021 Pathfinder Program Prospectus
For information on 2021 dates, cost, selection criteria, and
descriptions of each program component, please CLICK
HERE. For further information, contact Sarah Alexander.

63%
Pathfinder Alumni believe
LCLD increased their
exposure to the top levels
of management within
their organization.

86%

Pathfinders said program
participation expanded
their network.
SOURCE: 2019 Pathfinder Alumni Survey

“The big thing I’ve taken away from the
program is that, when it comes to being
successful, it’s not enough just to be
skilled...you have to develop relationships.
The relationships we’ve formed during
the program are ones that will last for the
entirety of our careers, and you simply
can’t replicate that.”
NICK HARPER-SMITH | 2015 Pathfinder
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LCLD Alumni Program
The LCLD Alumni Program is comprised of more than 2,600
Pathfinders and Fellows graduates. This dynamic community
has its own Executive Council, which oversees the development of regional and national programming. The goal of the
LCLD Alumni is to build upon the relationships and leadership skills acquired during their LCLD program year.

Program Components
w Leadership development and business
training programs
w Peer-to-peer mentoring through advocacy groups
w Senior law firm training and development:
Sustainable Partnership Program
w Annual Leadership Symposium
w Regional and virtual programs and networking
w All In! Campaign
w Senior in-house training and development:
NEW
General Counsel Mentoring Circles
w Racial justice and equity action round tables
w Monthly charitable and pro bono initiatives
w LCLD Alumni job bank

2021 LCLD Alumni Program Prospectus
For information on 2021 dates, cost, and descriptions of each
program component, please CLICK HERE or conatct Erin Hess.

“The impact of walking into an
entirely diverse banquet room
of senior attorneys is powerful.
The resilience in the room is
palpable. And our ability to lift
each other is limitless.”
DIVYA GUPTA | 2019 Fellow

81%

With
able to choose their
outside counsel, Fellows continue
to engage with one another after
their program year ends.

50%

Fellows have referred
work to another Fellow.
SOURCE: 2018-2019 Fellows Alumni Survey
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Who are LCLD Members?
More than 350 organizations have joined LCLD since
2009. Members are either General Counsel of corporations
or Managing Partners of law firms who join individually
on behalf of their respective organizations.

FAQ
What do the letters LCLD stand for?

What’s the time commitment for a GC or MP?
It varies depending on the individual. Our most active
Members attend the Annual Membership Meeting each
fall and interact with our program participants in various
ways. From hosting an onsite Learning Experience to
speaking at a 1L Scholars summit, we welcome the direct
participation of our membership.

Leadership Council on Legal Diversity

What was the idea behind LCLD?

What does LCLD do?

The founders of LCLD were motivated by the realization
that decades of efforts to diversify the legal profession
had failed to significantly move the needle. Mobilizing
the country’s top lawyers, Rick Palmore, the former
General Counsel of General Mills, organized a Call to
Action summit in 2008 that led to the founding of LCLD
the following year.

We actively promote diversity and inclusion in the legal
profession through initiatives aimed at advancing a new
generation of leaders.

How are we organized?
LCLD is a 501(c)(6) not-for-profit organization. We are
governed by a Board of Directors composed of Member
GCs and MPs. We are led by a President, who is assisted
by paid staff.

How do we connect on the Internet?
You can find us on the web at www.lcldnet.org, on Facebook, and on Twitter at @lcld_rgrey.

How do I join?
The best way is to contact Membership and Operations
Director, Jennifer Denton, at jdenton@lcldnet.com or

Grace Mitchell at gmitchell@lcldnet.com. You can also
visit our How to Join page, where you can download the
LCLD Commitment Statement and find instructions on
how to become a Member.

What are Member Dues and Program Fees?
Fortune 500 corporations and National Law Journal 350
law firms pay $10,000 in dues annually, and all other law
firms and corporate legal departments pay $5,000 annually.
In response to the ongoing impact of COVID-19,
LCLD will be conducting virtual programming until
it is safe to meet in person. The virtual start to 2021
has allowed us to make a reduction in program fees.
In 2021, corporate Members may nominate two
Fellows and two Pathfinders for $2,000, and law firm
Members may select one Fellow and two Pathfinders
for $2,000.
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The Leadership Council on Legal Diversity is an organization of more
than 350 corporate chief legal officers and law firm managing partners—
the leadership of the profession—who have dedicated themselves to creating
a truly diverse US legal profession. Our action programs are designed to
attract, inspire, and nurture the talent in society and within our organizations,
thereby helping a new and more diverse generation of attorneys ascend to
positions of leadership. By producing tangible results in the lives of talented
individuals, we work to promote inclusiveness in our institutions, our circles
of influence, and our society, with the ultimate goal of building a more open
and diverse legal profession.

For more information, please contact LCLD President
Robert Grey at rgrey@lcldnet.com
LEADERSHIP
or Jennifer Denton, Membership and Operations
Director, at jdenton@lcldnet.com
COUNCIL
www.lcldnet.org | Post Office BoxON
1656 |LEGAL
Richmond, Virginia 23218

DIVERSITY

