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The Keith Wetmore Fellowship for Excellence, Diversity, and Inclusion   
 

Diversity is a core value at Morrison & Foerster and we strive to attract, 
nurture, and retain the most talented and diverse lawyers. 
 
The Wetmore 1L Diversity Fellowship (formerly called the 1L Diversity 
Fellowship Program) is another example of how MoFo creates an 
inclusive and enriching environment that supports all of our lawyers in 
reaching their highest potential. 

 
Highlights 
 
• The program was created to increase diversity within our pipeline. Since 2012, MoFo has awarded 

48 diversity fellowships to historically underrepresented groups in the legal profession. Including 
Black, Latino and Native American students and members of the LGBT community  

 
• Each year we host a Diversity Fellowship Kickoff in New York City designed to better prepare the 

fellows for the summer associate program. The kickoff features panel discussions on succeeding as 
an associate, legal writing and the anatomy of a deal workshops and communications and 
networking skills training 
 

• Six diversity fellows have completed the 2 year program and matriculated to become full time 
associates at the firm 

 

• In 2017, we welcomed 9 incoming fellows and 9 returning fellows. 8 of our 2017 fellows will be 
incoming 2L summer associates 

 
• Since the Fellowship’s inception, we’ve welcomed students from Berkeley, Boalt Hall, Chicago, 

Columbia, Cornell, Harvard, Michigan, Northwestern, Notre Dame, NYU, Stanford, UCLA, USC 
and Yale 

 
Fellowship Recipients Receive:  
 
• A paid summer associate position in a MoFo U.S. office following his or her first year of law school 
 
• A team of attorney mentors during the summer program 

 
• Bi-weekly meetings with the Diversity & Inclusion Specialist  
 
• Assuming satisfactory performance during the 1L summer program, an option to return as a 

second-year summer associate 
 
• $15,000 fellowship award distributed in up to two payments contingent on the satisfactory 

completion of each summer program. 
 

• Pre-summer program retreat for all incoming Fellows 
 

We seek candidates who will contribute to the diversity of the legal profession and who have a 
demonstrated record of academic achievement, leadership, and community involvement 

 

 
For questions about the program, please contact Adrienne Lucas, 
Attorney Diversity & Inclusion Specialist: alucas@mofo.com 


