
 
INTERNSHIP OPPORTUNITY – LAW CLERK 

Manager:  Vice President / Associate General 
Counsel 
 

Department: Legal 
 

Duration:  Summer 2018 
 

Work Hours:  40 hours per week 
 

 
The Federal Home Loan Bank of Boston is committed to making New England a 
better place to live and do business, and our employees are integral to our 
success. As a cooperative, we are owned by more than 440 banks, credit unions, 
insurance companies, and community development financial institutions that 
access tens of billions of dollars of our reliable, wholesale funding each year. Our 
funds are a vital resource that helps our members succeed, provides families 
with safe, decent affordable housing, and generates economic development that 
creates jobs in communities throughout our region.  
 
Our highly skilled team of 200 is diverse, innovative, collaborative, and 
passionate about the work we do. We seek other professionals excited to share 
their knowledge, talent, and passion for our mission to join our team. We offer 
opportunities for career development, robust benefits, and a work-life balance.  
 
Internship Summary  
The Law Clerk intern will work side-by-side with the Bank’s team of experienced 
attorneys and gain a general understanding of how an in-house legal department 
operates.  Moreover, because the internship will be within the legal department of 
a regulated financial institution and government-sponsored enterprise, the intern 
will also be provided with a foundation in various aspects of business law, 
administrative law, and regulatory compliance.   
 
The Law Clerk intern will also participate in the Leadership Council on Legal 
Diversity’s 1L Scholars Program.  The Leadership Council on Legal Diversity 
(LCLD) is an organization of more than 275 corporate chief legal officers and law 
firm managing partners, who have dedicated themselves to creating a truly 
diverse U.S. legal profession.  The Bank’s legal department is a member of the 
LCLD.  As a result, not only will the Law Clerk intern gain valuable professional 
experience through the Bank’s legal department, but the intern will also be 
introduced to the value of relationships and building networks though the LCLD.  
 
This paid internship will be part of the Bank’s 2018 summer internship cohort, 
running from June to August.  Our interns from within various departments 
around the Bank will work together on a group project that culminates in a Bank-
wide presentation and will be invited to participate in a variety of events and 
activities intended to ensure a positive experience.  
 
Specific Responsibilities 
• Research codes of ethics adopted by similarly situated organizations, and 

apply such research to draft revisions to the Bank’s Code of Ethics. 



 
• Monitor regulatory developments applicable to the Bank and its members.  
• Perform legal research and other duties as assigned. 

Benefits for the Intern    

• Establish relationships with and receive hands-on guidance from the Bank’s 
team of experienced attorneys to ensure a successful internship experience. 

• Gain real world experience in a professional office setting.  
• Exposure to a diverse set of legal and regulatory issues and how they come 

to life within a financial institution. 
• Expenses-paid attendance at the LCLD’s 1L Scholars Summit in Philadelphia, 

Pennsylvania, May 22-24, 2018. 
• A dedicated LinkedIn group for 1L LCLD Scholars. 
• Interact with other interns in a variety of Bank departments and disciplines.  

 
Qualifications 
 

Education 
• Applicants must be current first year law students attending an ABA-

approved law school. 
 

Knowledge/Skills 
• Strong issue-spotting, problem-solving and analytic ability. 
• Ability to communicate effectively, both orally and in writing. 
• Ability to maintain confidentiality. 
• Demonstrated strong attention to detail. 
• Demonstrated organizational and time management skills. 
• Excellent interpersonal skills. 

 
 

The Federal Home Loan Bank of Boston is committed to building and 
sustaining a diverse workforce that reflects the communities that we serve.  
As an Equal Opportunity Employer, we strongly encourage applicants from 

every ethnicity, color, religion, gender, age, national origin, disability, 
veteran or parental status and sexual orientation. 

 
Nothing in this job description restricts management's right to assign or reassign 

duties and responsibilities to this job at any time. 
 

Applications are being accepted on the Careers page of our website:  
www.fhlbboston.com 

 


