
Managing Counsel – Line of Business & Enterprise Support for Third Party Transactions 

Job Description 

This Managing Counsel will lead a team of attorneys and paralegals that primarily provide legal support for third-party 
transactions across lines of business, for example mortgage, and at the enterprise level.  The Managing Counsel will also 
provide leadership and guidance to senior leaders across these business lines.  Duties include (1) managing and 
developing a team of contracts attorneys and paralegals supporting a high volume complex third-party transactions for 
Wells Fargo and Company; (2) coordinating with applicable line of business counsel and other business partners, to 
provide advice on regulatory matters that impact third-party relationships and related contracts; (3) managing the legal 
support for escalated third-party transactions for lines of business and certain enterprise functions ; (4) managing, in 
coordination with other law department support teams,  the legal support related to offshoring and outsourcing matters ; (5) 
significantly contributing to positive teambuilding and communication; and (6) following and leading consistent application 
and compliance with Law Department and Company policies and procedures, including, but not limited to, Wells Fargo’ s 
Vision and Values and policies and procedures with regard proving legal advice and managing outside counsel and legal 
expense.  

Basic Qualifications

10+ years as a practicing attorney. Juris Doctorate. State Bar membership is required. 

Minimum Qualifications

Experience leading a team or cross functional group. Ability to lead and manage remotely across multiple geographic 
locations. Ability to lead and motivate staff to prioritize work, meet deadlines, achieve goals and work under pressure in a 
dynamic and complex environment. Experience in managing a budget. Ability to make critical decisions. Ability to develop 
and execute business vision, strategies and goals to achieve corporate objectives. Ability to develop and maintain effective 
relationships within and across business lines at all levels of the organization.  

 Ability to lead and manage projects or teams remotely across multiple geographic locations; experience leading a
team or cross functional group.

 History of successfully building and maintaining positive relationships with peers, colleagues and clients; 
demonstrated ability to develop and maintain effective relationships within and across business lines at all levels 
of the organization.

 Ability to positively and effectively lead and motivate staff to prioritize work, meet deadlines, achieve goals and 
work under pressure in a dynamic and complex environment; ability to delegate as appropriate.

 Demonstrated ability to consistently exercise good judgment in a stressful work environment.

 Demonstrated ability to adapt to and support change in a dynamic work environment.

 Ability to make critical decisions.  Experienced in successfully developing and executing business vision, 
strategies and goals to achieve corporate objectives.

 Demonstrated ability to manage projects and work with cross-functional project teams across multiple geographic 
locations.

 Ability to develop and execute business vision, strategies and goals to achieve corporate objective.

 At least 5 years’ recent experience as a practicing attorney managing complex matters projects.

 Excellent language, analytical and negotiating skills.

 Excellent written and oral communication skills and organizational skills.

Preferred Qualifications

Experience in matters related to mortgage and other consumer lending is a plus. 


