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Covington & Burling LLP seeks to hire a first-year law student through the Leadership Council 
on Legal Diversity to join our 2017 Summer Associate Program in each of our Los Angeles, San 
Francisco and Silicon Valley offices. Scholars will have the opportunity to first attend the 1L 
Scholars Summit in Philadelphia, PA, from May 23-25, 2017. Following the Summit, Scholars 
will join our summer associate program.  

Through our summer associate program, we provide a select and diverse group of law students 
from around the country the opportunity to participate actively in a broad and exciting range of 
legal matters.  Summer associates are exposed to the delivery of the highest quality service to 
our clients and our service to the public interest through dynamic and precedent-setting pro 
bono work.  Furthermore, at Covington, we recognize the differences among us as an asset and 
a source of strength. We believe that excellence in the practice of law knows no racial, ethnic, 
gender, religious, sexual orientation, or other boundaries. Covington lawyers bring a wide 
variety of backgrounds, perspectives, and life experiences to our practice. By recruiting, 
retaining, developing, and promoting a diverse group of lawyers, we advance the interests of 
our clients, our practice, and our entire profession.  

To apply, please submit a cover letter, resume, undergraduate and law school transcripts, legal 
writing sample, and list of references (including a faculty reference) to Maya Chandrasekaran, 
California Legal Recruiting & Professional Development Manager, at 
legalrecruitingca@cov.com.  Please indicate in your cover letter to which office you would like to 
apply.  Please contact Maya at (415) 955-6925 if you have any questions. To learn more about 
our firm, practices, and Summer Associate Program, please visit our website at www.cov.com.  

Covington & Burling LLP is an equal opportunity employer and does not discriminate in any 
aspect of employment, including hiring, salary, promotion, discipline, termination, and benefits, 
on the basis of race, color, ethnicity, religion, national origin, gender, gender identity or 
expression, age, marital status, sexual orientation, family responsibility, disability (including 
physical handicap), or any other characteristic protected by applicable law.  
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