
 

 

 

 

 

 
 
 
Rivero Mestre is looking for exceptional candidates for our Miami office.    

 

The key to our success is our team. We are committed to hiring top-notch legal talent, but raw talent is only the 
beginning. What sets us apart is that we look for more from our hires. We want law students who want 
immediate responsibility and have no fear. Students who want to think of innovative ways to solve problems 
and then relentlessly execute those ideas. At our firm, you will get as much responsibility as you earn—you 
won’t warm the bench. We are not bound by the traditional hierarchy of Big Law.  

  

   

Diversity  

We are one of a small number of minority-owned law firms in the United States that practice complex 
commercial litigation, including international litigation and arbitration, at the highest levels. We are also a 
certified minority business enterprise, a member of the Leadership Council on Legal Diversity (LCLD) and the 
National Association of Minority and Women Owned Law Firms (NAMWOLF). We are committed to hiring a 
diverse team of summer law clerks.  

   

 

Mentoring 

Each of our law clerks are assigned to a mentor to help guide them through the summer. The mentor serves as 
a point of contact and help our clerks become familiar with life at Rivero Mestre. Bi-weekly lunches give our law 
clerks the opportunity to get to know their mentor outside  

of the office as well.     

 

  

Events  

Networking is key to professional development. That’s why we provide several opportunities for our summer 
clerks to get to know our attorneys. Our Welcome Reception is a great place to start, and our other networking 
events include baseball games, happy hours, court-house tours, bowling, and more.   

 

  

Applying   

Please send your resume, first-semester law school transcript (unofficial accepted), and a writing sample to 
Amanda Piguillem at apiguillem@riveromestre.com by 5 p.m. on January 31. 
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