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2012 Summer Associate Program 

 

Hiring Criteria:  Future attorneys interested in a career, not just a job, are highly sought after. Considerations 

such as grades, law review and moot court participation, prior employment history and other relevant 

experience that may add value to the firm and client needs are taken into account when deciding if a candidate 

may be a good fit at Greensfelder.   

 

Description of Summer Associate Program:  Law students who are hired for the Summer Associate Program 

will be assigned the same kind of work that is typically given to first year Associates.  This ‘real world’ work 

experience is the best way of showing Summer Associates what they can expect to do on a daily basis if they 

accept full-time employment at the Firm.  Instead of offering a firm-wide work assignment rotation, 

Greensfelder also allows participants in the summer program to select a practice group from the Firm's sixteen 

different departments.  Special care is given to getting Summer Associates assignments from the selected 

practice area and exposure to the department.  The Firm’s Summer Associates receive training, professional 

development support, and lots of opportunity throughout the summer to network and socialize with peers, 

Greensfelder's attorneys, and staff.  Greensfelder also offers competitive compensation and benefits and takes 

great pride in the work-life balance all of our employees enjoy.    

 

Summary of Firm:  Understand. Innovate. Solve. These three values have inspired Greensfelder’s work for 

clients for more than one hundred years.  Likewise, these same values have helped fuel  the Firm’s growth 

from a local firm to one of the largest full service law firms in St. Louis, with regional, national and 

international clients.  Our diverse group of talented attorneys provide the highest quality legal skills and  

innovation to address and support the business needs of  a broad range of business organizations.  The Firm 

represents public and private businesses, of all sizes, in all industries and with a myriad of needs.  This broad 

business base and practice not only contributes to the Firm’s long-term stability and growth but it also provides 

the Firm’s youngest associates with opportunities for substantive assignments and training from the very first 

day they join the Firm.  Teamwork on behalf of our clients, not inter office politics and egos, is what attorneys 

look forward to when they come to work each day.   

 

Greensfelder is looking for top law school talent for the 2012 Summer Associate Program.  If  you are 

interested in complex commercial transactions, real estate deals, tax consulting, appellate litigation and/or any 

of the other  first-rate departments that Greensfelder has to offer, we encourage you to meet with the Firm’s 

representatives and further explore the career opportunities Greensfelder has to offer.   

 

Additional information regarding the Firm, its diverse and talented professionals, practice areas, and more is 

available at www.greensfelder.com. 

 

http://www.greensfelder.com/

